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Cornell University

1. Public opinion, thought leadership

2. Practicesðconceptual innovation incorporated into private or public sector

3. Productsðtechnological innovation incorporated into marketplace products

4. Policyðgovernment or otherwise

Impact we are pursuing at Cornell Atkinson Center for Sustainability



Cornell University

1. Traditional metrics of impact within universities 

Å grants from basic research agencies

Å publications in basic research journals

Å serviceðto university and profession

2. Promotion & tenure incentives

3. Review process of external funding agencies = peer review

4. Organization and power structures within universities often impede 

interdisciplinary and transdisciplinary research

5. Hierarchical culture (benighting those with PhD and on tenure track)

6. Mismatch in speed of activity between university and ñreal worldò

Barriers to Moving University Knowledge to Impact
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